
Human Rights Policy and Management Plan 

Article 1. Purpose 

We ('D-Link Corporation') established this policy to uphold the basic human rights of 

employees; create an environment with human rights protection; recognize and 

support key international human rights standards, including the Universal Declaration 

of Human Rights of the United Nations (UN) and Declaration on Fundamental 

Principles and Rights at Work of the International Labour Organization (ILO); and 

request that suppliers eliminate abuses or non-compliance concerning human rights 

in business activities in order to ensure that members within and outside of the 

company are treated with equality and dignity. 

Article 2. Scope 

This policy shall also apply to our subsidiaries, corporations directly or indirectly 

donated or financed by us over 50% of their authorized capital, and organizations or 

corporations of which we have substantive controlling power. 

Article 3. Support of International Human Rights Standards 

We comply with the standards set out in the UN Universal Declaration of Human Rights 

and ILO Declaration on Fundamental Principles and Rights at Work to ban 

discrimination in and of any forms, forced labor and child labor, and intervention on 

the employee's right to freedom of association. In terms of environment, we are 

committed to providing employees with a safe and healthy work environment, abiding 

by relevant laws and regulations to make continual improvement of the safety and 

health of work environment, preventing accidents and occurrences, reducing the risk 

of occupational injuries, protecting employee safety, and promoting employees' 

physical and mental well-being. 

Article 4. Diversity and Anti-discrimination 

We respect workplace diversity and shall not engage in unfair treatment or 

discrimination in and of any forms based on gender, sexual orientation, ethnicity or 

national origin, social class, age, marital status, language, thought, religion, political 

affiliation, hometown, place of birth, appearance, disability, or union membership 

status in order to build together a work environment with dignity, safety, equality, and 

free from harassment. 
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